


Savings Clause

This Article IV supersedes as of January 1, 1972, (August 1, 1972
for Sheet Metal Workers) any agreement providing benefits of a
type specified In paragraph (b} hereof under the conditions
specified In paragraph (a) hereof; provided, however, any Individual
raliroad party hereto, or any individual committee representing
emglgyes party hereto, may { advising the other party In writing
by December 1, 1971, (July 1, 1971 for Sheet Metal Workers) elect
to preserve in ita ontirety an existing agreement providing acci-
gt:tr;t 'belr\\lellts of the type provided In this Article IV In lieu of this

cle IV.



SUPPLEMENT J
MEMORANDUM OF AGREEMENT
Between

THE DENVER AND R1O GRANDE WESTERN
RAILROAD COMPANY

and

INTERNATIONAL ASSOCIATION OF MACHINISTS
AND AEROSPACE WORKERS

Due to a shortage ot journeyman machinists and the necessity
of filling positions; it is hereby agreed:

1. Regular apprentices who have served four (4) periods (488
days) of their apprentlcoshg), and helper apprentices who have
served two (2) periods (244 days) of their apprenticeship, may be
advanced o positions of journeyman machinist In the order of
having the least number of days left to serve on their
apprenticeshlip.

2. Machinist helpers with two years (520 days) of experience
with this Carrler as a machinist helper may be advanced to posi-
tlon of machinist.

3. In the application of paragraphs 1 and 2 above, an advance-
ment is to be In accordance with senlority and qualifications.
Whare ability Is sufficient In the judgment of the supervisor and
the Local Chairman, senlority will govern.

4. Employes advanced to machinist under paragraph 2 are re-
quired at the time to make a statement as to whether they do or do
not desire to work toward the establishment of a senlority date
and classification of journeyman machinlst.

Apprentices advanced wliil continue to be regarded as appren-
tices and shall be required to continue thelt technical training
program.

5. Apprentices and helpers advanced hereunder shall receive
not less than the Journeyman mechanic's rate of pay and shatll be
Irequtllred to fill journeyman's vacancles regardless of shift and
ocatlon,

8. Apprentices advanced to Journeyman machinist positions
wlll not establish a senlority date as a mechanic until the comple-
tlon of the number of apprenticeship days required to complete
their apprenticeship as provided In the agreement. Upon comple-
tion of his apprenticeship a set up apprentice will be given a point
or district journeyman senlarity date retroactive three {3) years
from the last date of his apprenticeship.

In granting of three (3) years retroactive machinist senlority
upon completion of the apprenticeship, no graduated apprentice
shall be given a journeyman’s seniority date that precedes the
date he was first employed as an apprentice.
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Helper machinists advanced to journeyman machinist positions
will not establish a seniority date as a machinist until completing
four years (1040 days) of work as a set up machinist when he will
receive a senliority date as a journeyman machinist as of the date
he completes 1040 days as a set up machinist.

7. in no instance will apprentices or haipers be advanced to fil}
temporary vacancles of less than ten (10) days’ duration.

An apprentice or helper can decline upgrading to machinist if
he or she deslres. It employe declines to be upgraded a signed
statement from employa should be placed in Carrier's files with
copy to Local Chalrman.

8. Qualified journeyman machinists shall be employed when
available in preference to retaining advanced apprentices or
helpers, Furloughed journeyman machinists at other points on the
D&RGWRR Systems shall be given preference to vacancies and
new positions for machinists on the D&RGWRR it they so desire,
gorle;/gr, thelr seniority will be handled as provided in

ule 17, .

9. This agreement may be terminated upon ten (10) day's notice
o(hcancellatlon served by either party signatory hereto upon the
other,

Signed at Denver, Colorado this 28th day of April, 1978.

For the International Association

of Machinists For the Carrier
L.E. Allbery JW. Lovett
General Chairman, 1AofM Director of Personnel
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SUPPLEMENT K
MEMORANDUM OF AGREEMENT
Between

THE DENVER AND RIO GRANDE WESTERN
RAILROAD COMPANY

AND, .

SHEET METAL WORKERS' INTERNATIONAL ASSOCIATION,
DISTRICT COUNCIL 10

In order that apprentices may be glven experlence in work being
re?ularly performed only on the second (afternoon) or third (night)
shift, Rule 34 (r) of the printed Agreement effective September 1
1930, including changes and agreed to interpretations to date of
this reissue January 1, 1968, reading:
*(n Apprentices shall not be assigned to work on night shifts,
and shall not be allowed to work overtime, except in an
emergencr. or to complete work on which engaged at close of
regular dally assignment, untll the last two hundred sixty (260)
days of thelr apprenticeship.”
is hereby amended by adding thereunder:
“Note: And except that where work Is only being regularly per-
formed on the second or third shift, Sheet Metal Worker
Apprentices during the first twelve months of their appren-
ticeship will be required to work the second shift for four (4)
weeks and for the third shift for tour (4) weeks.”
This Memorandum of Agreement may be cancelled by either
party giving the other party thirty (30) calendar days written notice
of such cancellation,

Signed and effective at Denver, Colorado, this fourteenth day of
May, 1976.

FOR THE EMPLOYES: FOR THE CARRIER.

K.C. Flansburg J.W. Lovett

General Chairman, Sheet Metal Director of Personnel
Workers International

Assoclation, District

Council 10
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SUPPLEMENT L
MEMORANDUM OF AGREEMENT
Betwoen

THE DENVER AND RIO GRANDE WESTERN
RAILROAD COMPANY

Wilson McCarthy and Henry Swan, Trustees
And

System Federation No. 10, Rallway Employes Department,
American Federation of Labor, Mechanical Section Thereof:
Composed of The international Assoclation of Machinists and
The Brotherhood of Rallway Carmen of America, as applying to
Roadway Machine and Equipment Repalrmen and Helpers, In
The Maintenance of Way Department.

1t is understood and agreed that the Shop Crafts’ AF?reement,
effective September 1, 1940, will apply to Motor Car Repairmen
and Helpers with the following exceptions:

1.A. separate seniority roster for present employes will be
malntained for Roadway Machine and Equipment
Repairmen and Helpers.

2.The present occupants of these positions will not be
disturbed. In other words, the displacement provisions of
the Shop Crafts’ Agreement of September 1, 1840, will not
be applicable to the present occupants of the positions of
Roadway Machine and Equipment Repairmen and Heipers.

3.Vacancies or new posltions of Motor Car Repalrmen and
Helpers will be fllled In accordance with the provisions of
Rule 15 of the Shop Crafts’ Agreement.

4,The present Eractlca in the various Roadway, Motor Car
Equipment Shops In regard to character of work permis-
sible or duties required will be continued.

5.Motor Car Repairmen now pald on a monthly basis will be

compensated for road work under the provisions of Rule 11
of the Shop Crafts' Aareement.
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Accepted for The Denver
and Rio Grande Western
Rallroad Company
lison McCarthy and Henry
wan, Trustees):

W.H. SAGSTETTER,
Chiet Mechanical Officer

J.E. KEMP '
Assistant General Manager

Accepted for System
Federatlon No. 10 of the
Rallway Employes Department
American Federation

of Labor:

ALEX BAUER,
General Chairman,
lLA. of M.,

EDWARD PETERSON,
General Chalrman,
1.B. of B.1.S.B. and H. of A,

ADAM J. ROSS,
General Chailrman,
1.B. of B.S.D.F, and H.

ERNEST SOMMERS,
General Chairman,
SMW.LA,

FRANK TAVEY,
General Chalrman,
1.B. of EW,

E.W. WARNER,
Gsenaral Chairman,
B.R.C. of A,

FRANK TAVEY,
zresl%ent, System Federation
o.1

ALEX BAUER,
Secretary-Treasurer, System
No. 10

Dated at Denver, Colorado, October 16, 1940,
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SUPPLEMENT M
MEMORANDUM OF AGREEMENT
Between

THE DENVER AND RIO GRANDE WESTERN
RAILROAD COMPANY

And
BROTHERHOOD RAILWAY CARMEN OF AMERICA
IT IS HEREBY AGREED:

Per discussion June 24, 1964, between General Chairman A.B.
Cuglietta and Chief Mechanical Officer W.J. Holtman; effective
immediately a position covering dutles of Locomotive-Carman-
Leadman will be advertised on one shift at Ogden, Utah, to corres- -
pond with switch engine inspection andior light repalrs :

This Agreement is applicable only at Ogden and is subject to
cancellation by either party on thirty days’ written notice.

Signed at Denver, Colorado, this 26th day of June, 1964,

FOR THE EMPLOYES: FOR THE CARRIER
Slgned A.B. Cuglietta Signed: E.B. Herdman
Cuglietta E.B. Herdman

General Chairman, BRCofA Director of Personnel
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SUPPLEMENT N
"THE DENVER AND RIO GRANDE WESTERN
RAILROAD COMPANY
P.0. Box 5482
Denver, Colorado 80217
November 5, 1965

AWR-1028
NRLS4

Mr. V.S. Stepsay
Secretary-Treasurer
System Federation No. 10
Denver, Colorado

Dear Sir
Your letter November 3, 1965, reading as follows:

“fn meeting between System Federation No. 10 and the Per-

sonnel Department of October 28, 1964, it was agreed that Rule

16 of the Current Agreement would be retalned In place of ac-

cepting Article Ill of the September 25, 1864 Agreement. This

was confirmed In meeting held on August 27, 1965 with

Mr. Lovett. The Executive Board of System Federation No. 10

requests written confirmation of this position.”

This will confirm Carrler's statement at the October 29, 1964
meeting:

“We will retain Rule 18 (d) of the current Agreement unless

there Is a rec}uest to adopt Article Il — Assignment of

Work — Use of Supervisors — of the September 25, 1964,

Agreement, within 80 days.

This will reaffirm carrier's statement of October 29, 1964, and
August 27, 1965.

Yours truly,
E.B. Herdman
Director of Personnel

cc Mr. John R. Nelson - President, System Federation No. 10 - and
General Chariman, |BofEW, Denver, Colorado.
Mr, A.B. Cuglietta, General Chairman, BofRCofA,
Salt Lake City, Utah
Mr. F.W. Burke, General Chairman, |IAofM, Pasadena, California
Mr. F.G, Luethy, General Chairman, I1BB&B.
North Sacramento, California
Mr. C.P. Wells, General Chairman, F&0, Denver, Colorado
Mr. V.S. Stepsay, General Chairman, SMW!, Denver, Colorado

CEB:c
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SUPPLEMENT O
MEMORANDUM OF AGREEMENT
_ Between
THE DENVER AND RIO GRANDE WESTERN
RAILROAD COMPANY v
And ’
BROTHERHOOD RAILWAY CARMEN OF AMERICA
1T 1S HEREBY AGREED:

The following will apply to the use of moblie unit 589 located at
Grand Junction when used outside of Grand Junction yard limits
in connection with repairs to cars or reralling of cars:

Section 1.

When unit 589 Is used for work autlined in Rule 86 of the current

agreement a carman, and helper, it necessary, will be used.
Section 2.

When unit 569 without the regular rail wrecker outfit is used to
rerall cars a carman or carmen wili be used.

Section 3.

When both unit 569 and the regular rall wrecker outfit are sent
10 a wreck or deraliment, the provisions of Rule 41 of the current
agreement will apply.

Section 4.

When the regular rall wrecker outfit In cases outlined in Section
3 Is relaased from the derallment and unit 569 remalns, the provk
sions of Sections 1 or 2 will apply depending on the type of work
left to be performed.

Section 5.

When unit 569 is out on line under the provisions of Section 1,
and a deraliment or wreck occurs or becomes known, the carman
or carmen with unit 569 may perform the reralling or wreckin
necessary before returning to home polint provided this does no
<rjequlllre gt:lng through the home point 10 reach the wreck or

erallment,

Signed at Denver, Colorado, the 25th day of October 1963

FOR THE EMPLOYES: FOR THE CARRIER
Signed: C. Toone Signed: E.B. Herdman
C. Toon E.B. Hardman

Q
General Chalrman, BRColA Director ot Personnel
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AGREEMENT
Between The
UNION PACIFIC RAILROAD COMPANY

And The

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

This has reference to our recent discussion concerning the Company's desire to
establish a classification of monthly-rated Electrician-Road for employees you represent
in maintenance operations covered by Collective Bargaining Agreements dated November
1, 1976 (UPRRY); April 19, 1957 (SPRR-WL) & July 31, 1980 (DRGW).

Effective February 1, 2007, this agreement establishes a monthly-rated Electrician-
Road, at the Carrier's discretion, subject to the following conditions:

(1)

(2)

(4)

®)

(6)

(7)

Monthly rated employees regularly assigned to perform road work shall be
assigned one rest day per week, Sunday if possible. Rules applicable to
other employees of the same craft or class shall apply to service on such
assigned rest day.

To determine the straight time hourly rate, divide the monthly rate by 213.
Except as herein after provided, no overtime is allowed for time worked in
excess of eight (8) hours per day; on the other hand no time is to be
deducted unless the employee lays off of his own accord.

An Electrician-Road may be used, when at home point, to perform work
covered by classification of work for electricians.

Where meals and lodging are not furnished by the railroad or when the
service requirements make the purchase of meals and lodging necessary
while away from home point, employees will be paid actual and necessary
expenses.

If it is found that this rule does not produce adequate compensation by
reason of the occupants thereof being required to work excessive hours, the
salary may be taken up for adjustment by the General Chairman.

Ordinary servicing, inspecting, repair and maintenance work to locomotives
not required on Sunday will not be required on the sixth day of the workweek.

Employees paid under this rule who are required to work on holidays, except
the day after Thanksgiving Day, will be allowed a minimum of two (2) hours;
if required to work more than two (2) hours, a maximum of four (4) hours will
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be aliowed. Employees performing services on the day after Thanksgiving
Day shall receive eight (8) hours’ pay at the equivalent straight time rate.
The employee’s availability on the day after Thanksgiving Day will be on the
same basis as if the employee was on an assigned rest day. (The
compensation afforded employees on the day after Thanksgiving Day is
pursuant to Article IV of the December 11, 1981 National Agreement and is
not to be construed as a duplicate payment.)

(8) Positions will be bulletined and will be filled on the basis of qualifications and
seniority, with manager to be the judge of qualifications.

(9)  The monthly rate for this position will be $4,844.82, effective February 1,
2007. This monthly rate reflects compensation for any and all skill or other
differentials and COLA’s in effect as of the date of this Agreement.

(10) Electrician-Road will be covered by the Collective Bargaining Agreement
covering the headquarters where the position is regularly assigned. It is
recognized that employees assigned to Electrician-Road positions may be
utilized on any territory covered in the first paragraph of this Agreement
without the Company being subject to claims for utilizing the employee on a
property identified in such paragraph other than the property covered by the
Collective Bargaining Agreement goverring where the Electrician-Road is
headquartered. It is further understood that the work performed by
employees assigned to such positions will not provide a basis for the
Organization to acquire an exclusive right to such work performed away from
home point.

This Agreement is made without precedent or prejudice to the position of either
party and it will not be cited by either party in any future negotiations, national or local.
Signed this day February 1, 2007.

FOR THE: FOR THE:
INTERNATIONAL BROTHERHOOD UNION PACIFIC RAILROAD

o Pt ——

GENERAL DIRECTOR LABOR RLNS
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AGREEMENT
Between The
UNION PACIFIC RAILROAD COMPANY

And The

INTERNATIONAL BROTHERHOOD OF ELECTRICAL WORKERS

This has reference to our recent discussion concerning the Company’s desire to
establish a classification of monthly-rated Electrician-Road for employees you represent
in maintenance operations covered by Collective Bargaining Agreements dated November
1, 1976 (UPRRY); April 19, 1957 (SPRR-WL) & July 31, 1980 (DRGW).

Effective February 1, 2007, this agreement establishes a monthly-rated Electrician-
Road, at the Carrier's discretion, subject to the following conditions:

(1

(2)

)

(4)

)

(6)

(7)

Monthly rated employees regularly assigned to perform road work shall be
assigned one rest day per week, Sunday if possible. Rules applicable to
other employees of the same craft or class shall apply to service on such
assigned rest day.

To determine the straight time hourly rate, divide the monthly rate by 213.
Except as herein after provided, no overtime is allowed for time worked in
excess of eight (8) hours per day; on the other hand no time is to be
deducted unless the employee lays off of his own accord.

An Electrician-Road may be used, when at home point, to perform work
covered by classification of work for electricians.

Where meals and lodging are not furnished by the railroad or when the
service requirements make the purchase of meals and lodging necessary

while away from home point, employees will be paid actual and necessary
expenses.

If it is found that this rule does not produce adequate compensation by
reason of the occupants thereof being required to work excessive hours, the
salary may be taken up for adjustment by the General Chairman.

Ordinary servicing, inspecting, repair and maintenance work to locomotives
not required on Sunday will not be required on the sixth day of the workweek.

Ernployees paid under this rule who are required to work on holidays, except
the day after Thanksgiving Day, will be allowed a minimum of two (2) hours;
if required to work more than two (2) hours, a maximum of four (4) hours will
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(8)

(9)

(10)

be allowed. Employees performing services on the day after Thanksgiving
Day shall receive eight (8) hours’ pay at the equivalent straight time rate.
The employee’s availability on the day after Thanksgiving Day will be on the
same basis as if the employee was on an assigned rest day. (The
compensation afforded employees on the day after Thanksgiving Day is
pursuant to Article IV of the December 11, 1981 National Agreement and is
not to be construed as a duplicate payment.)

Positions will be bulletined and will be filled on the basis of qualifications and
seniority, with manager to be the judge of qualifications.

The monthly rate for this position will be $4,844.82, effective February 1,
2007. This monthly rate reflects compensation for any and all skill or other
differentials and COLA's in effect as of the date of this Agreement.

Electrician-Road will be covered by the Collective Bargaining Agreement
covering the headquarters where the position is regularly assigned. It is
recognized that employees assigned to Electrician-Road positions may be
utilized on any territory covered in the first paragraph of this Agreement
without the Company being subject to claims for utilizing the employee on a
property identified in such paragraph other than the property covered by the
Collective Bargaining Agreement governing where the Electrician-Road is
headquartered. It is further understood that the work performed by
employees assigned to such positions will not provide a basis for the

Organization to acquire an exclusive right to such work performed away from
home point.

This Agreement is made without precedent or prejudice to the position of either
party and it will not be cited by either party in any future negotiations, national or local.

Signed this day February 1, 2007.

FOR THE: FOR THE:
INTERNATIONAL BROTHERHOOD UNION PACIFIC RAILROAD
OF ELECTRICAL WORKERS
) A Dar—

HAIRMAN;1BEW | GENERAL DIRECTOR LABOR RLNS
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Andrea Gansen
General Director

i

August 27, 2007

230-15
c: 230-157

Mr. Jim Wisniski

General Chairman IBEW
5342 Davis Blvd., Suite C
N. Richland Hills, TX 76180

Dear Sir:

This has reference to the Letter Agreement dated February 1, 2007, establishing
monthly-rated Electrician-Road positions to provide certain servicing, inspecting,
repairing, and maintenance to locomotives.

The Carrier intends to establish up to three (3) such monthly rated positions at
Memphis, Tennessee. For those positions, the following conditions are understood and

agreed to between the parties, in addition to the Letter Agreement dated February 1,
2007:

1. The positions established pursuant to this Agreement shall be filled first by ~
qualified electricians currently working at North Little Rock, Arkansas. In the
event no electricians from North Litle Rock bid on such positions, then the
positions may be filled by qualified electricians from the balance of the system.

2. Electricians bidding and assigned to Memphis will continue to retain and accrue
seniority at the home point from which transferred. Such electricians may not
return to the point from which transferred unless they are no longer able to hold
Electrician-Road position at the outlying location assigned. At such time they
shall be allowed to exercise seniority upon returning to the home point. When
senionty is exercised to the home point, the electrician will relinquish any rights to
the above outlying point to which assigned.

3. Qualified electricians at the home points shall not be permitted to displace electricians
assigned to Memphiis unless they are no longer able to hold a position at home point
location. It is further understood, that if no bids are received on positions identified above,
electricians from their home point will not be force assigned to the monthly rated
Electrician Road positions established pursuant to this Agreement.

4, Electricians assigned to Memphis will not establish nor accrue seniority at the above

point, nor will they lose any seniority at the home point from which transferred.

UNION PACIFIC RAILROAD 1400 Douglas Street  STOP 0710  Omaha, NE 68179  ph. (402) 544-3073
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5. Electricians assigned to the Electrician-Road positions at Memphis will be allowed
reasonable actual and necessary expenses for meals and lodging for the first fifteen (15)
calendar days subsequent to their assignment, commencing on the date the electrician
is released from the home point. This will not supersede the February 1, 2007
Agreement allowing for expenses while away from the point of their assignment.

It is understood that this Agreement is to cover a unique situation and shall not serve as

a precedent in future situations. It is also understood that this Agreement shall not be cited by
either party in the future other than for execution purposes.

Yours truly,

(At

AGREED:
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UNION Andrea Gansen
PACIFIC se

I I I I I General Director

August 30, 2007

230-15
c: 230-157

Mr. Jim Wisniski

General Chairman IBEW
5342 Davis Bivd., Suite C
N. Richland Hills, TX 76180

Dear Sir:

This has reference to the Letter Agreements we have reached establishing
monthly-rated Electrician-Road positions headquartered at various outlying points.
Consistent with prior similar agreements, we have also agreed that should an electrician
be assigned to one of such positions for one calendar year and the operations require
the electrician to remain at that location, the parties will meet upon request to discuss the
handling of such electrician’s seniority.

It is understood that this Agreement is to cover a unique situation and shall not serve as

a precedent in future situations. it is also understood that this Agreement shall not be cited by
either party in the future other than for execution purposes.

Yours truly,

(hedtprr—

AGREED:

UNION PACIFIC RAILROAD 1400 Douglas Street  STOP 0710  Omaha, NE 68179 ph. (402) 544-3073
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Andrea Gansen
General Director

| ]

August 27, 2007

230-15
c: 230-157

Mr. Jim Wisniski

General Chairman IBEW
5342 Davis Blvd., Suite C
N. Richland Hills, TX 76180

Dear Sir:

This has reference to the Letter Agreement dated February 1, 2007, establishing
monthly-rated Electrician-Road positions to provide certain servicing, inspecting,
repairing, and maintenance to locomotives.

The Carrier intends to establish up to three (3) such monthly rated positions at
Memphis, Tennessee. For those positions, the following conditions are understood and

agreed to between the parties, in addition to the Letter Agreement dated February 1,
2007:

1. The positions established pursuant to this Agreement shall be filled first by
qualified electricians currently working at North Litle Rock, Arkansas. In the
event no electricians from North Little Rock bid on such positions, then the
positions may be filled by qualified electricians from the balance of the system.

2. Electricians bidding and assigned to Memphis will continue to retain and accrue
seniority at the home point from which transferred. Such electricians may not
return to the point from which transferred unless they are no longer able to hold
Electrician-Road position at the outlying location assigned. At such time they
shall be allowed to exercise seniority upon returning to the home point. When
seniority is exercised to the home point, the electrician will relinquish any rights to
the above outlying point to which assigned.

3. Qualified electricians at the home points shall not be permitted to displace electricians
assigned to Memphis unless they are no longer able to hold a position at home point
location. lt is further understood, that if no bids are received on positions identified above,
electricians from their home point will not be force assigned to the monthly rated
Electrician Road positions established pursuant to this Agreement.

4, Electricians assigned to Memphis will not establish nor accrue seniority at the above

point, nor will they lose any seniority at the home point from which transferred.

UNION PACIFICRAILROAD 1400 Douglas Street  STOP 0710  Omaha, NE68179  ph. (402) 544-3073
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UNION Andr
prdon, ea Gansen

| I I I ll General Director

August 30, 2007

230-15
c: 230-157

Mr. Jim Wisniski

General Chairman IBEW
5342 Davis Blvd., Suite C
N. Richland Hills, TX 76180

Dear Sir:

This has reference to the Letter Agreements we have reached establishing
monthly-rated Electrician-Road positions headquartered at various outlying points.
Consistent with prior similar agreements, we have also agreed that should an electrician
be assigned to one of such positions for one calendar year and the operations require
the electrician to remain at that location, the parties will meet upon request to discuss the
handling of such electrician’s seniority.

It is understood that this Agreement is to cover a unique situation and shall not serve as

a precedent in future situations. It is also understood that this Agreement shall not be cited by
either party in the future other than for execution purposes.

Yours truly,

(hedishps—

AGREED:
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