I. 0. POLICY ON MEMBERSHIP DEVELOPMENT
Professional and Industrial Membership Development

The professional and industrial branches are an important part of the IBEW’s
constitutional duty to represent all workers in its many diverse and constantly changing
industries. The professional and industrial branches’ method of organizing is an employee
driven campaign. Organizing in these branches is primarily the ability to convince fifty percent
plus one (50% + 1) of the employees of a targeted employer to vote for the union in a National
Labor Relations Board representation election, or get the employer to agree to card check
recognition for proof of majority status. The IBEW also represents and is actively organizing
employees in occupations subject to labor laws other than the NLRA, such as the Railway Labor
Act, the Federal Labor Relations Act or any number of state, county, city, municipal, or special
district labor laws. In some circumstances, there are no labor laws in place and union
recognition for bargaining purposes is up to a city council or civil service commission, etc.
When organizing a professional or industrial unit, it is important for organizers to identify and

become knowledgeable in the laws and procedures that will affect the organizing campaign.

Although winning recognition as the representative of the bargaining unit is a major
achievement for an organizer, this alone does not automatically equate to securing a union
negotiated agreement and therefore being able to adequately represent the new members. The
popular notion that employees are voting in a representation election for the purpose of
becoming union members is actually a false premise. The employees are voting to force the
company to recognize that the employees are collectively represented by the union. For the most

part, the employees’ motivation for obtaining union representation is based on their expectation






