
I. O. POLICY ON MEMBERSIDP DEVELOPMENT

Professional and Industrial Membership Development

The professionaland industrialbranches are an importantpart of the mEW's

constitutionalduty to representall workers in its many diverse and constantly changing

industries. The professionaland industrialbranches' methodof organizingis an employee

driven campaign. Organizingin these branches is primarilythe ability to convincefiftypercent

plus one (50%+ 1) of the employeesof a targeted employerto vote for the union in a National

Labor RelationsBoard representationelection,or get the employerto agree to card check

recognitionfor proof of majority status. The mEW also representsand is actively organizing

employeesin occupationssubjectto labor laws other than the NLRA, such as the RailwayLabor

Act, the FederalLabor RelationsAct or any number of state, county,city, municipal,or special

district labor laws. In some circumstances,there are no labor laws in place and union

recognitionfor bargainingpurposes is up to a city councilor civil servicecommission,etc.

When organizinga professionalor industrialunit, it is important for organizers to identifyand

becomeknowledgeablein the laws and proceduresthat will affect the organizingcampaign.

Althoughwinning recognitionas the representativeof the bargainingunit is a major

achievementfor an organizer,this alone does not automaticallyequate to securing a union

negotiatedagreementand thereforebeing able to adequatelyrepresentthe new members. The

popular notion that employeesare voting in a representationelection for the purpose of

becomingunion membersis actually a false premise. The employeesare voting to forcethe

companyto recognize that the employeesare collectivelyrepresentedby the union. For the most

part, the employees' motivationfor obtainingunion representationis based on their expectation
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