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New Benefit Year for Railroad
Unemployment and Sickness Benefits

A new benefit year under the Railroad Unemployment Insurance Act begins July 1, 2010.
Administered by the Railroad Retirement Board (RRB), this Act provides two kinds of benefits for
qualified railroaders: unemployment benefits for those who become unemployed but are ready,
willing and able to work; and sickness benefits for those who are unable to work because of sickness
or injury. Sickness benefits are also payable to female rail workers for periods of time when they are
unable to work because of pregnancy and childbirth.

The following questions and answers describe these benefits, their eligibility requirements, and
how to claim them.

1. What is the daily benefit rate payable in the new benefit year beginning July 1, 2010?

Almost all employees will qualify for the new maximum daily benefit rate of $66, which increased
from $64 under indexing provisions reflecting the growth in average national wages. Benefits are
generally payable for days of unemployment or sickness in excess of four in biweekly claim periods,
which yields $660 for each two full weeks of unemployment or sickness. However, sickness benefits
resulting from other than on-the-job injuries are subject to tier I railroad retirement payroll taxes for
the first six months after the employee last worked.

2. What are the eligibility requirements for railroad unemployment and sickness benefits in
the new benefit year?

To qualify for normal railroad unemployment or sickness benefits, an employee must have had
railroad earnings of at least $3,325 in calendar year 2009, counting no more than $1,330 for any
month. Those who were first employed in the rail industry in 2009 must also have at least five months
of creditable railroad service in 2009.

Under certain conditions, employees with 120 or more months of railroad service who do not
qualify on the basis of their 2009 earnings may still be able to receive benefits in the new benefit year.
Employees with 120 or more months of service who received normal benefits in the benefit year
ending June 30, 2010, may be eligible for extended benefits, and employees with 120 or more months
of service might qualify for accelerated benefits if they have rail earnings of at least $3,325 in 2010,
not counting earnings of more than $1,330 a month,
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