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New Benefit Year for Railroad
Unemployment and Sickness Benefits

A new benefit year under the Railroad Unemployment Insurance Act begins July 1, 2011.
Administered by the Railroad Retirement Board (RRB), this Act provides two kinds of benefits for
qualified railroaders: unemployment benefits for those who become unemployed but are ready,
willing and able to work; and sickness benefits for those who are unable to work because of sickness
or injury. Sickness benefits are also payable to female rail workers for periods of time when they are
unable to work because of pregnancy and childbirth.

The following questions and answers describe these benefits, their eligibility requirements, and
how to claim them.

1. What is the daily benefit rate payable in the new benefit year beginning July 1, 2011?

Almost all employees will qualify for the maximum daily benefit rate which remains $66. Benefits
are generally payable for days of unemployment or sickness over four in 14-day claim periods, which
yields $660 for each two full weeks of unemployment or sickness. However, sickness benefits
resulting from other than on-the-job injuries are subject to tier I railroad retirement payroll taxes for
the first six months after the employee last worked.

2. What are the eligibility requirements for railroad unemployment and sickness benefits in
the new benefit year?

To qualify for normal railroad unemployment or sickness benefits, an employee must have had
railroad earnings of at least $3,325 in calendar year 2010, counting no more than $1,330 for any
month. These are the same amounts that applied to calendar year 2009. Those who were first
employed in the rail industry in 2010 must also have at least five months of creditable railroad service
in 2010.

Under certain conditions, employees who do not qualify on the basis of their 2010 earnings may
still be able to receive benefits in the new benefit year. Employees with 120 or more cumulative
months of service who received normal benefits in the benefit year ending June 30, 2011, may be
eligible for extended benefits, and employees with 120 or more cumulative months of service might
qualify for accelerated benefits if they have rail earnings of at least $3,325 in 2011, not counting
earnings of more than $1,330 a month.
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In order to qualify for extended unemployment benefits, a claimant must not have voluntarily quit

work without good cause and not have voluntarily retired. To qualify for extended sickness benefits, a -

claimant must not have voluntarily retired and must be under age 65.

To be eligible for accelerated benefits, a claimant must have 14 or more consecutive days";of elther )
unemployment or sickness; not have voluntarily retired or, if claiming unemployment benefits, quit
work without good cause; and be under age 65 when claiming sickness benefits.

3. How long are these benefits payable?

Normal unemployment or sickness benefits are each payable for up to 130 days (26 weeks) in a
benefit year. The total amount of each kind of benefit which may be paid in the new benefit year
cannot exceed the employee’s railroad earnings in calendar year 2010, counting earnings up to $1,718
per month, the same amount as in calendar year 2009.

If normal benefits are exhausted, extended benefits are payable for up to 65 days (during 7

consecutive claim periods) to employees with at least 10 years of service (120 or more cumulative
service months).

4. What is the waiting-period requirement for unemployment and sickness benefits?

Benefits are normally paid for the number of days of unemployment or sickness over four in
14-day claim periods. Initial sickness claims must also begin with four consecutive days of sickness.
However, during the first 14-day claim period in a benefit year, benefits are only payable for each day
of unemployment or sickness in excess of seven which, in effect, provides a one-week waiting period.
(If an employee has at least five days of unemployment or five days of sickness in a 14-day period, he
or she should still file for benefits.) Separate waiting periods are required for unemployment and
sickness benefits. However, only one seven-day waiting period is generally required during any
period of continuing unemployment or sickness, even if that period continues into a subsequent benefit
year.

5. Are there special waiting-period requirements if unemployment is due to a strike?

If a worker is unemployed because of a strike conducted in accordance with the Railway Labor
Act, benefits are not payable for days of unemployment during the first 14 days of the strike, but
benefits are payable during subsequent 14-day periods.

If a strike is in violation of the Railway Labor Act, unemployment benefits are not payable to
employees participating in the strike. However, employees not among those participating in such an
illegal strike, but who are unemployed on account of the strike, may receive benefits after the first two
weeks of the strike.

While a benefit year waiting period cannot count toward a strike waiting period, the 14-day strike
waiting period may count as the benefit year waiting period if a worker subsequently becomes
unemployed for reasons other than a strike later in the benefit year.
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6. Can employees in train and engine service receive unemployment benefits for days when
they are standing by or laying over between scheduled runs?

No, not if they are standing by or laying over between regularly assigned trips or they missed a
turn in pool service.

7. Can extra-board employees receive unemployment benefits between jobs?

Yes, but only if the miles and/or hours they actually worked were less than the equivalent of
normal full-time work in their class of service during the 14-day claim period. Entitlement to benefits
would also depend on the employee’s earnings.

8. How would an employee’s earnings in a claim period affect his or her eligibility for
unemployment benefits?

If a claimant’s earnings for days worked, and/or days of vacation or paid leave, in a 14-day claim
period are more than a certain indexed amount, no benefits are payable for any days of unemployment
in that period. That claim, however, can be used to satisfy the waiting period.

Earnings include pay from railroad and nonrailroad work, as well as part-time work and self-
employment. Earnings also include pay that an employee would have earned except for a failure to
mark up or report for duty on time, or because he or she missed a turn in pool service or was otherwise
not ready or willing to work. For the benefit year that begins July 2011, the amount remains $1,330,
which corresponds to the base year monthly compensation amount used in determining eligibility for
benefits. Also, even if an earnings test applies on the first claim in a benefit year, this will not prevent
the first claim from satisfying the waiting period in a benefit year.

9. How does a person apply for, as well as claim, unemployment benefits?

Claimants can file their applications for unemployment benefits, as well as their subsequent
biweekly claims, by mail or online.

To apply by mail, claimants must obtain an application from their labor organization, employer,
local RRB office or the agency’s website at www.rrb.gov. The completed application should be
mailed to the local RRB office as soon as possible and, in any case, must be filed within 30 days of the
date on which the claimant became unemployed or the first day for which he or she wishes to claim
benefits. Benefits may be lost if the application is filed late.

To file their applications -- or their biweekly claims -- online, claimants must first establish an
RRB Internet Services account. For security purposes, first time users must apply for a Password
Request Code, which they will receive by mail in about 10 business days. To do this, they should
click on “requesting a Password Request Code (PRC)” in the “Benefit Online Services Login” section
on the RRB’s website’s home page. Once they establish their online accounts, they will be able to file
their applications and biweekly claims for unemployment benefits as well as conduct other business
with the RRB over the Internet. Employees are encouraged to establish online accounts while still
employed so the account is ready if they ever need to apply for these benefits or use other select RRB
Internet services. Employees who have already established online accounts do not need to do so again.
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