Guide To Calculating Retroactive Wages Under The Arbitrated National Agreement
In order to determine your exact retroactive compensation, each of you will need your precise pay records to determine the exact number of hours compensated for during the various time periods.

	Take the hourly rate as of December 31, 2000. In this example, assume that rate was $18.56 an hour. (Note: All differentials are not part of the base rate and must be rolled out prior to the wage increase calculations.) Add $.27 an hour, bringing the hourly rate to $18.83. We will call this rate the starting base rate. 
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	Effective at midnight June 30, 2002, increase the starting base rate by 2.5%, making the new hourly rate $19.30.
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	Effective July 1, 2002, increase the June 30th rate by 3.5%. In this example, the $19.30 rate would increase to $19.98. Subtract the starting base rate ($18.83) from the July 1 rate ($19.98), and multiply the result ($1.15) by the straight time equivalent hours (STEH) for all hours worked beginning July 1, 2002 through June 30, 2003. STEH is calculated by adding in any overtime using the straight time equivalent (for example: 8 hours straight time plus 3 hours at time and one-half equals 8, plus 3, plus 1½, or 12½ STEH) Assuming an employee worked 174 STEH in each of those 12 months, the retroactive pay for that period would be $1.15 multiplied by 2,088 for a total of $2,401.20. 
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	Effective July 1, 2003, increase the current rate by 3.0%. In this example, the $19.98 rate would increase to $20.58. Subtract the starting base rate ($18.83) from the July 1, 2003 rate ($20.58), and multiply the result ($1.75) by all hours worked beginning July 1, 2003 through June 30, 2004. Assuming an employee worked 174 STEH each of those 12 months, the retroactive pay for that period would be $1.75 multiplied by 2,088 for a total of $3,654.00.

Effective July 1, 2004, increase the current rate by 3.25%. In this example, the $20.58 rate would increase to $21.25. Subtract the starting base rate ($18.83) from the July 1, 2004 rate ($21.25), and multiply the result ($2.42) by all hours worked beginning July 1, 2004 through October 31, 2004. Assuming an employee worked 174 STEH each of those 4 months, the retroactive pay for that period would be $2.42 multiplied by 696 for a total of $1,684.00.

Add the amounts from the above paragraph for a grand total is $7,739.52.


	19.98

( 1.03

20.58

20.58

- 18.83

1.75

1.75

( 2,088

3,654.00

20.58

( 1.0325

21.25

21.25

- 18.83

2.42

2.42

( 696

1,684.32

2,401.20

+ 3,654.00

+ 1,684.32 

7,739.52

	From this amount, deduct retroactive health contributions due for each month that the carrier paid a premium on your behalf from July, 2001 through October, 2004. In this example, the employee worked 174 STEH each month, so an employee contribution was due each month. From July, 2001 through June, 2002, would be twelve months at $33.39 per month, for a total of $400.68. For July, 2002 through June, 2003, would be 12 months at $81.18 per month, for a total of $974.16. For July, 2003 through June, 2004, would be twelve months at $91.38 per month, for a total of $1,096.56. For July, 2004 through October, 2004, would be four months at $100.00 per month, for a total of $400.00. The total for the entire period would be $400.68, plus $974.16, plus $1,096.56, plus $400.00, for a total of $2,871.40. Deduct this amount from the total gross retroactive pay. In this example, deduct $2,871.40 from $7,739.52, resulting in a net retroactive payment of $4,868.12. 
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	From this amount, the COLAs that were discontinued effective June 30, 2002 must be deducted. To do this, subtract out the 21 cents an hour in discontinued COLA from July 1, 2002 through December 31, 2002; the 32 cents an hour in discontinued COLA from January 1, 2003 through June 30, 2003; the 48 cents an hour in discontinued COLA from July 1, 2003 through December 31, 2003; the 51 cents an hour in discontinued COLA from January 1, 2004 through June 30, 2004 and the 60 cents an hour in discontinued COLA from July 1, 2004 through October 31, 2004.   Again assuming the employee worked 174 STEH each month, the deduction would total $.21 multiplied by 6 multiplied by 174, or $219.24, plus $.32 multiplied by 6 multiplied by 174, or $334.08, plus $.48 multiplied by 6 multiplied by 174, or $501.12, plus $.51 multiplied by 6 multiplied by 174, or $532.44, plus $.60 multiplied by 4 multiplied by 174, or $417.60, or a total COLA deduction of $2,004.48.
	.21

( 6

       ( 174 

219.24

.32

( 6

( 174

334.08

.48

( 6

       ( 174  

501.12

.51

x 6

       x 174

532.44

.60

x 4

       x 174

417.60

219.24

+ 334.08

+ 501.12

+ 532.44

   + 417.60

2,004.48

	Subtract the COLA deduction from the previous net retroactive figure to arrive at the actual pre-tax retroactive payment due the employee. In this example, subtract $2,004.48 from $4,868.12, to arrive at a retroactive payment of $2,863.64 due the employee.
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The above guide has been developed by this office, based on statistical data available and should only be viewed as a guide.  The guide is based on the premise that the general wage increases will be in place by the time the employee receives his/her payroll for November 1, 2004, and the first month of employee cost sharing contributions for healthcare will be withheld beginning  November, 2004.
